WAGE AND HOUR LAW
HOLIDAY. HI'T LIST

2005 Top TeniList of Wage and
HourViolations intNew
Hampshire




(Or How to-Avoid a New.Hampshire
Department of -Labor Inspector in Your
Company’s Chimney and Fines in
Your Stocking.)
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Youth-employment issues(e.g. failureto
have adeguate paperwor k on file, having
youth workitoo.many hoursand reguiring
work in hazardous occupations).




Making 1llegal ‘deductions
(e.g., uniforms, lost: or
damaged property, check
cashing, etc.).




Allowing orrequiringemployeesto wor k
under thetable.




B

Unautherized employeeleasing
arrangements.and confusion ever
employee and employer connections
with leased employees:




Bouncing paychecks,-holding-checks or
not 1ssuing a check on a bank
convenient to employees.




Changing time records without knowledge
of .employees(e.g., using Illegal softwar.e
that changestime recordsor employers
doing so.proactively).




4., lLook-at your persqornel-fie2 ANow whi
wauld you wantto de that?.”

Failing to maintain and disclose personnel files
as requirred by state law and-labor
regulations.
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Misclassifying wor kers(as jndependent
contractorsor volunteers) and denying them
Workers Compensatien coverage.




/]
!t,
Providing nothing inwriting (€.g.,.rate of pay,

fringe benelits, pay peariod andpay day) to
employees at thetime of hire.







ORLOSER ASTHE CASE MAY BE







.

Employing |Ilegal aliens'and falllng to comply
with all applicable state and federal laws
I egar ding documentation, deductions,
withhoeldings;wage payments and
recordkeeping.




THATL SITFOR THISYEAR SLIST.

LET' SBE CAREFUL OUT THERE!

“ CAUTIORN







THUNDERING APPLAUSE!







